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Local Government and Communities Committee 

Call for Views on the Period Products (Free Provision) (Scotland) Bill 

Submission from the Public and Commercial Services Union (PCS) 

 

Background 

PCS represents around 180,000 members in the civil service and related agencies, 

bodies and contractors. In Scotland, we have over 24,000 members, including 8000 

in the Scottish Sector (under the remit of the Scottish Ministers).  

Period Products (Free Provision) (Scotland) Bill 

PCS believes that a lack of access to menstrual products continues to impact 

negatively on workers and their families.  In addition to initiatives like this, Scottish 

Ministers and other employers must ensure wage increases and protections to guard 

against the causes of period poverty in the first place.  Period products should be freely 

available because they perform an important socially-beneficial function.  

PCS prefers to use the term ‘period dignity’ rather than ‘period poverty’ . This is 

because we believe all women and girls should have access to free products with ease 

and without having to ask, fill out a form or slip, or need tokens to access period 

products in a vending machine.  

Our focus is on ‘dignity’, but it is important that we do not lose sight of how austerity 

and cuts in public spending have disproportionately impacted women. The SNP 

government must also commit to radical anti-austerity policies, looking at things from 

rent control through to raising public sector wages, in order to make sure they’re 

targeting the cause of poverty (period and other issues).  

Some studies suggest that 138,000 girls have missed school, because they can’t 

afford period products. 11% were found to be putting their health at risk by using 

tampons longer than is recommended, or safe, because they didn’t have the supplies. 

A quarter of all schoolgirls have at some point been forced to use toilet paper, tissues 

and other unsuitable items.  

We also understand that more than a fifth of parents have reported gone without 

something, often food, so that they could buy products.  

Because our position focuses on ‘dignity’, not just ‘poverty’, we believe that women 

and girls should have a choice of period products, including towels, tampons and 

‘greener’ options like the moon cup.  
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PCS members debated the issue at our Annual Delegate Conference in 2018, calling 

for free provision of period products in all workplaces across the civil service.  Our very 

clear line is that we need these free products in every workplace and beyond.  

We also welcome the success of Period Dignity campaigns across workplaces and in 

wider society. PCS also moved a motion at the STUC Women’s Conference last month 

which calls on the STUC Women’s Committee to 

• investigate what Period Dignity campaigns trade unions in Scotland are running 

and lead a joint union approach;  

• develop training on all women’s health issues from menstruation to menopause, 

accessible to all reps; and 

• engage with political parties and businesses in Scotland to further promote this 

campaign.”  

We would also add the following points about the sector where are members 

employed:- 

1) It is worth pointing out that our activists in the Department for Business, Energy 
and Industrial Strategy have just had a victory where management have agreed 

to provide period products across the London estate and we are hoping this will 
be spread across the country.  

2) PCS are looking to submit a motion on endometriosis to the Women’s TUC next 
year – which has implications on period products  

3) We have evidence that our members are using these free products as they can’t 

afford to buy them themselves (e.g. one of our HMRC sites ask for donations for 
the food bank to be put in toilets, and some members have been using them – 

suggesting it is because they are pretty desperate).  
4) We also need to look at products being provided in both gender neutral toilets 

and men’s toilets as well as women’s (for Trans men). 

5) Products should be provided across all workplaces and public areas, not just 
schools.  

 


